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An education at The Priory School....

....our purpose is that our students become selfless, self-assured and successful

To enable this, there is a partnership between staff, students and parents, which has
expectations for all.
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The School aims to:

create a safe, happy, learning environment where students feel safe and are willing to
engage with their learning, in all dimensions;

appoint and develop staff who will help each student to work to the school’s purpose
and expectations;

manage the finances in order to provide the best value for money;

build a three-way partnership between itself, students and parents.

The students will aim to:

value all the School has to offer, aiming to benefit from as much as possible;

work hard, in every respect, in order to give themselves the best chance of success;
involve themselves is different aspects of school in order to develop breadth as well
as depth;

be good people by behaving sensibly and respectfully, and showing kindness and the
willing to give, in order to make the right choices for themselves and others.

The Parents will aim to:

encourage their child to work towards the school’s expectations (see above);

engage with the school in a respectful, co-operative manner, having reasonable
expectations of response to concerns in terms of time and outcome;

share their praise for the school where they feel it is warranted;

commit to 100% attendance by not seeking to remove their children from school
during term time, except under exceptional circumstances.

Signed (Parent) .....ccccceceeeiveeieevcre e Signed (Student).....ccoeeeeeeeveeerecneeieennenn, Date..........
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